
A brief about the POSH Act 2013 (Process of receiving and handling
complaints)  
Sexual Harassment at Workplace - Case statistics 
Role of an external consultant in offering formal/informal
methodology of resolution to the victim. 
Mediation as an informal tool for sexual harassment complaint
handling 
Mediation as a resolution tool for disputes in organisations
Role of HR as the first point of contact in sexual harassment at
workplace cases
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